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Supply Chain Worker Grievance Mechanism of Goertek
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well-safequarded ,ond standardized arievance mechanism for suoplv chajin workers.
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workers can safely and conveniently submit grievances regarding suppliers’ labor
practices to the Company and safeguard the legitimate rights and interests of supply

chain workers.
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Standardized Grievance Access Channels and Response Commitment
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within 5 worklng days upon receipt.
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confidentiality management over the identity information of whistleblowers and
arievnnca rantent.. All.arievances. are.bapdlad..avslsivehbu.rnaciallc altharized
personnel, and relevant files are encrypted both in transit and at rest to strictly prevent

any form of information leakage.
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